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Jowa State Conference
Coralville, Jowa 201t

Here is just a mmp/e of what you missed ifyou didn’t at-
tend the Jowa State SHRM Conference in Corallville:

How to Inspire Peoﬁ[e to Achieve More; Dr. 'Kiméer@ ?@n : Motivation is intrinsic
and) peo/aé have to be self-motivated, But what ' you can dois inspire peo/aﬂe to be self-

motivated and facilitate an environment where self-mofivation can flourish,

Mﬂéfr@ p ﬂiﬁ[erenee; Steve Gilliland: Fresh persﬁecﬁuex and, pmcﬁm/ s'fmfeﬂies fo ﬁe/ﬁ
you hecome ,vfmf@ic /mrfnem‘, administrative expem‘y and emﬁ@yee eﬁampiom'.

In addition, concurrent sessions over the fwo efezys‘. pﬂrﬁcipanfx could mix and match

from speciﬁ'e sessions of interest. of follow one of several tracts, ine/ueﬁ'ry:

. \S’fm@z‘e Man@emenf Couldn't take in a SHRM
4 this year?
o Talent Memeyemenf onference S
o Talent ﬁeue@pmenf Start /)/anm'ry now:
o Total Rewards Yune 2012: SHRM
Atlants, GA

. Emp/oymenfﬂaw

Se/n‘eméer 2012: IASHRM
Ves Moines, 94




>

Sfam@g room on‘/y./

. j‘m'f ask ‘Ran@ Buikema, HR, Man@er,
Danisco (Thomson, 9L)

9 believe this is my f " National SHRM conference that 9 have at-
tended. 9t is the second time that 9 have been to the conference in Las
Vegas. The number of conference attendees was in the 15,000 range.
There is a bhus system sef up @ SHRM to commute peo/,'/e from the
hotels around town to the conference center. 9 assume that the husses
Keep ﬁwpﬁfy fﬁm@ﬁom‘ the /ﬂy, Onee 9 jez‘ fo the conﬂ’;ﬂence center,
9 m’m@ stay for the duration, 9t is quite interesting to be around
that many Wﬁﬁeop/e,

The Monﬁ/ay session éeyan with Arianna Wuﬁ[injz‘on who is editor
in chief and, /,'rem/enf of the Wuﬁ@fm Post Media Group. Tues-
/ﬂy s session éejﬂn with Tony Hsieh who is CEQ of Zapfoos.com,
Weﬁﬂquﬂy 's session éeﬂﬂn with Michael 9. Fop. 7\@ pem'onﬂ/ fa~
vorite é{iynofe ypeﬂﬁer was Michael 9. Fox. He tells a very inferest-
ing story 0fjrowiry up with nofﬁiry and.  getting /uc@ with a few
maovies and sitcoms. Parkinson's disease has taken away his ﬂéiﬁ@ fo
be.an actor. He has now dedieated his life to ﬁ'm/irzg a cure for Park-
inson’s disease fﬁ;ﬂmgﬁ the Michael 9. Fox Foundation,

Each /ﬂy you have the opyprortunity attend different training sessions
at the conference. tis a very joo/ way to accumulate credits to 40
toward [ your PHR or SPHR, The sessions are wuﬂ@ very inter-
esting and informative. My [avorite sessions are the Masters Series.
The SHRM Foundation invites very infereyﬁry Jpeﬂﬁm' fo these

National SHRM Conference:
Las Vegas Nevada 20t

sessions. Tﬁey are very fﬁmgﬁf pmuoéinﬂ. There are different types
of sessions from pmcﬁm/ HR to L’eﬂa/ issues that ' you can attend,

The SHRM EXPO is another very interesting area fo attend, 9
am not sure how many thousands of booths there are, hut you can
walk forever. 9 is quite inferesting /emm‘nﬂ all the new and innova-
tive HR fﬁinﬂy that are faéinﬂ /a/ace. %op/e are also lured to the
EXPO area @ snacks and lunch. Las Veﬂm was infereyﬁrg because
everyone tried to yf@ indoors. The outside fempemz‘we was around
"5 ﬂ/eﬂreey most days,

Next year s National SHRM Confereme will be in Atlanta, See
you there!

or

HRCI Fl/apmuea/ Vendor /oyo is your
J'iﬂm/ that an event is /wewpﬁmf/e/ for

vecertification credits



Let GHRA Enhance
Your HR Life!

January 1¢¢ jg time to

RENEW your membership

---and continue to enjoy camarade-

0 rie and networkipg, development

Opportunities. & acces
O information. " @ valuable

RENEW!

t

OUR SUCCESS 1§ YOUR
SUCSSESS!

It's tim

NLRB ﬁosfer requiremenf ~ Are  Yours up to date?

?lccorw/iry to an Flbym’f 2011 news release fmm the National Labor Relations Board (NLRRB), a Final Rule has been issued that will require emﬁfoyery to noz‘i@ em/)/a oes
of their @ﬁfx under the National Lahor Relations Act (NLRA) as of Jan. 31, 2012,

Private-sector em/ﬂﬁym' [incﬁmﬁ@ lahor O{gﬂnizaﬁom] whose workplaces fall under the National Lahor Relutions Act will be ;ﬂequim’/ to prost the emp/oyee rz‘gﬁfy notice

where other wor@/ace notices are fy/)im@ /Jos'feﬁ[ In addition, em/)/oym‘ that cm’famm'@ (rost notices to emp/oyeey i"?ﬂm"ﬁﬁ'}’fﬂ ﬂm‘anne[ rules or /)0501’91 on an infernet or
Intranet site will he r'eqm’re/ fo prost the Board's notice on those sites as well, The notice must be paj'fe/ in Z'fnﬂﬁxﬁ and in another /ﬂnﬂmye if at least 20 fercent of emp/ayeey
are not pmﬁ'cz’em‘ in .’Eryﬁyﬁ ﬂm/spea& the other /ﬂrgmya Coﬁiex of the notice will be available from the Agency s reﬂimm/ offices and may also e downloaded from the

NLRRB website aﬂer Nov. 1, 2011,
The notice states that emﬁ/oyeex have the @ﬁf fo act faﬂet‘ﬁer to imfprove wages and warﬁinﬂ conditions, to formd'oin and assist a union, to éa@m’n co//ecﬁue@ with their em-
ﬁ/oyen and to refrain from any of these activities, ¢ fmow’&éy e)mmf;@y of unlawful emﬂ/oyer and union conduct and instructs emﬁ/oyeey how to contact the NLRB with ques-

tions or comp/ﬂim‘x,

Flccamﬁnﬂ to the NLRRB website, most primfe emﬁfoyery are covered @ the National Labor Relations Act with the excepﬁon of the fo//bwinﬂ;

®  Federal] state or /om{gouemmem’,

o ﬂﬂricu/fum/ laborers.

®  Domestic service 0}[ any ferson or fﬂm@ ina home,
® Ay individual emﬁ/oye&/ @ a /)Menf or spouse.

® An im/e/)em/enf contractor.
o  Asupervisor (supervisors who have been discriminated against for reﬁa'inﬂ to violate the NLRA may be covered).

o An em/ﬁ/oyer J'M@'ecz‘ to the ?Qaiﬁwy Labor Act. such as railroads and aivlines,
° Flny other fperson who is not an emﬁfoyer as p@ﬁ'ne&/ in the NLRA.
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i’.(’ OR KFORC E As many ofyou know, the Clinton office of Jowa Workforce ﬁeue/o[amenf

DEVELOPMENT  closed at the end of October, 2o,

%feymfe/ workforce /eﬁ’veiy "is an effort to make the workforce system more demand-driven to mﬁom/ to the actual needs of local
economies. Each workforce center will add value to the local economy it supports, The integration modelis intended to érinﬂ a greater
em/vﬁm’iy to the skills a[eue/opmenf component of the workforce and better [rrepare workers for the cﬁm@inﬂ world of work, Each Jowan
who hecomes a member of an infeymfep/ woréforce center will be ﬂiuen the opporﬁmify to know their skills, im/.'roue their skills and jef a

J'oé with their skills, In the best case scenario, integration is & paﬁ@ decision which will ﬁe/p to shift the culture to one of ﬁﬁ@ry /mrm’rlg
and skill /eve/opmenf. This is the vision 0f better service that infeﬂmﬁon ﬁopey to achieve,”

Emp /oy ers may o oyfjoé ﬁyﬁ@y online at; Eastern Jowa Job Training @iorm/ Office

326 W. 3rd Street, Suite 910
Davenport, 94 52801
(563) 336-3499

Y t W Cent:
averfor brkores Contor Hours: E a.m. to 4:30 f-m. Mon/ay fﬁm:@ﬁ ?’m/ﬂy

902 W, Kiméer@ Road, Suite 51

Davenport, 94 52806-5783

%/epﬁane: (563) 4453200 Fax: (563) 4453240 7:omﬁj’fofuirfua/accmpoinfs',ﬂo to:

Hours: 8:30 a.m. to 4:30 pm. Manﬁ/ﬂy fﬁm@ﬁ ‘Frip/ﬁly

.
Foundation

Investing in the Future of HR




GATEWAY. ﬁk ﬁk

\ HUMANRESOURCE

o ASSOCIATION

Drug and Aleohol Refresher
and New S upervisor Traini;y

Sﬁom'o:ﬂeﬁ/ ann m@
@ GHRA ][mﬂ our members,

Don 't miss it!
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The GHRA Newsletter is /)rinfe/ (fuarfer‘/y with input from GHRA memémﬁip, under ﬂm/em‘ﬁiﬂ from the Web Master & with apﬂmm/ ‘from the Cﬁﬂ/}fer Presiddent.




