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The Board of Directors
for GHRA humbly asks
its member to consider a
contribution to the
SHRM Foundation. For
more information visit
www.shrm.org/about/
foundation

- R
Foundation

Investing in the Future of HR

“Ultimately a
contribution to
the SHRM
Foundation is
an investment in
our continued
growth as lead-
ers and guardi-
ans of the HR

profession.”

Nereida (Neddy) Perez, Vice President,
Inclusion and Diversity, National Grid,
Brooklyn, NY




January 19th, 2011—January is always GHRA'’s
most popular meeting. It attracts attendees from
all over Eastern lowa, who want to take advantage
of the two hours of FREE, state-mandated super-
visory training on “Recognizing Drug Abuse in

the Workplace”. As our first meeting of the calen-
dar year it offers an opportunity to attract new
members and showcase what GHRA can do for
local business. This year attendance exceeded ex-
pectations, topping out at over 100 partici-

pants; more than any previous year.
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February 1—Gateway Human Resource
Association (GHRA) is pleased to an-
nounce the availability of two (2) $500
scholarships to residents of Whiteside
and Clinton counties intending to enter
Human Resources or a related field as a
career. One scholarship will be available
to a graduating high school senior and a
second to an undergraduate student ma-
joring in HR or a related field. Both must
be enrolled in an accredited post-
secondary program during the 2011-12
school year.

The recipients of the GHRA Scholarship
will have a minimum 3.0 G.P.A., will be
civic minded and active in the community
and will possess strong leadership po-
tential. Deadline to apply is April 15th,
2011.

For applications, please contact your
guidance counselor or advisor, send e-
mail to gingerp@communitycareinc.net,
or send written correspondence to:
GHRA, P.O. Box 56, Clinton, 1A 52732.
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