AFFILIATE OF

-'
EBCITTT PR
HEMAE
RERSUREE
MANAGEMENT

GHRA

Volume 1, Jssue ¢

03/15/08

Winter, a Staffing Nightmare227

8y Lisa Hammond— Past Board President

As 9 sit here wriﬁnﬂ this, 9 am /ooéinj out my oﬁ%e window E
wm‘cﬁinﬂ the beautiful white flakes fall from the J'@, ﬁem/@// of
the 50 /ﬂyy of winter so far, 9 think 49 of them have had some

T -

form of weather related issues attached to them. Of course, thisis a L"'
bit of an overstatement, but you get the fricture. In all seriousness, that would work 80 hours in

this winter has been exfreme‘/y hard for em/;/oyeey out there. Busi-
ness still have to be ofoen, emp/oyeex still have to work, and these
weather conditions have made it difficult if not im/zoﬁ‘ié/e some fions. Again, these are the
&/ﬂyy to get this ﬂccomﬁﬁyﬁe;[ 9 ﬁm/ejm'f a few observations about emp Eﬂ ces that make it frossi-
emﬁ/ayeey and how fﬁey deal with these cﬁﬂ//enﬂinﬂ situations, As  pr.
9 was L‘ﬁin@'ry of these emp@yeex 9 fﬁoogﬁz‘ all em/a/oyem’ must he
ﬁm/inﬂ similar experiences, 50 9 felt compe/[%/ to shave, First of all, that m ay not have far to 90
there are those emp/oyeey who will drive 60 miles to get fo work or could even walk o work,
(even if it is in a tank). Without these emp/oyeey we would all be the fact that th s fow u 7
J’Mﬁ[ﬂi/'l'l’y femﬂié@, Oh e also 5@ Jfgﬁ of relief to those EW}/?/O ees

a row so that no one else is

out ;ﬁﬂ;’w’ry in those condi-

fo J'f@ in husiness, 9 can

not fmyef those emp/oyeey

when in fact fﬁey could ﬂﬁlj’i@

Michael Whitmore - March {gfﬁ Meeﬁ@
Com'ﬁﬁ’ance Assistance Jl'ﬁeciaﬁsf 9OSHA

Do you ever wonder how you and trends from OSHA, Michael will discuss Jowa

can get an M/m/m‘e on OSHA preyenfe/ @ Michael OSHA's Wiﬂﬁﬂﬂ'y [rograms
trends? Well heve is your Whitmore, a Campﬁance for the 2008 year. Included

chance. Join us as we are Assistance S/aeciaﬁyf with will be Mﬁ/ﬂfﬂf about the local
M/ﬂp/afe/ on the latest news JOSHA. area office activities, discussion
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Decide ¢ just how much anxiety a fﬁinj may be worth and vefuse to  give it more. Dale Carnegie
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Nichael Whitmore cont...

on OSHA's "Top Ten" most
ﬁﬂequen@ cited violations
and how to do to [rrepare for
an OSHA inspection.

Michael worked at the
M@f@ /?/m’}f in Newton
94 and is 4 journeyman
electrician @ trade. In 1995
he was ﬂ/ﬂpoinfe/ to the

International Health and
\S’afe@ Department for the
United Auto Workers union
in Detroit M, ﬁuri@ this
time Michael worked 50% of
the time /oi@ audits af
UAN) facilities and the rest
of the

time

work-

ing in the Maytag ﬂ/ﬂm‘, He
has served 2 terms on Gover-
nor Vilsack's Health and
Sﬂﬁ@ 7(%/13’0;17 Board and
has heen with Jowa OSHA
for3 years, starting as a
\S’ﬂfez‘y Consultant until ac-

Tell Us What
9n{/9irea/ You to
Go info HR.

What let fo your current

fosition in the Human
Resource ﬁ'eﬁ 7 GHRA
would like to know for the
next newsleter. Please sub-
mit your repﬁey fo
ﬂﬁra52732@a500, com @

M@ 31,2008 a/ory with a
/Jﬁone number or email

ﬂ&/ﬁﬁ"éﬁ' Wﬁb‘i"ﬂ yOM can 66
mﬂcﬁea[

HRCY) (Human Resource Certification Institute)

The Human Resource
Cerfification Institute
(HRLY) is the ﬁmﬁry
im@/yem/enf, internation-
ally reccynizw/ cerﬁ@iry
éo@ for the HR, /Jroﬁy~

sion, HRLCY certifications

three core cerfifications

require /)roﬂm‘ona[v to dem-  meet the nesds of near@

onstrate their expertise in the every ?/ﬂpmﬁm’om[

core /Jrincip[ex of HR prac-

fice amd the a/a/aﬁmﬁon of
those pﬁncz’péy. HRCI's

The myuhr deadline dats for the May/June testing window is appmﬂcﬁiry qm’c@. In

order to avoid the §50 late fee, your a/y/yﬁ‘caﬁon must be submitted online or poyfmarﬁeﬁ/
@ 159 pm EST on 3/14/08, ?l.ﬁ.ﬁﬁcaﬁom received afler this time but prior to the late

deadline date of 4/18/08 will be cﬁm;qea/ the §50 late fee.

Learn more at Mfﬁ:/ Swww, hrci, 01;0//
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sy fﬁey were unable to, well
fﬁey are just great too! J¢
amazes me when the first
reports of bad weather start
fo come out, how it is these
emp/oyeey that let you know
up front what fﬁey can do
for ‘your business, M@ée it
ﬁeéﬂ that we are in a service
husiness, our emp/oyeex tend
fo be ﬁe/ﬂer and [ givers any-
how, ?Q@am/ﬂeﬂ, fﬁey have
coverage s ﬁ'ﬂmﬂe&/ out before

Winter - cont

it ever becomes an issue, So

9juyf want to say a éiﬂ
thanks to all those em/a@yeey N
out there, your dedication is . 5 x
aﬁprecmfe/ more than you N :
may realize. 7—/0/,'3][“@ this
reminds all other emp/aym'
to g0 back and look at your
own emﬁ/oyeey and what
fﬁey do to ﬁeep that business
ofoen and| pm/ucﬁf/e on days
ike these!

Donna Tymn visits Clinton

Donna Tyson, motivational
meéer and author o][ the
children's hook "The Red
Bow" visted Clinfon on Fel-
ruary {ﬁfﬁ /ernﬁry her
ideas of how to stay moti-
vated and recﬁmye your
éaffe@ toa groufs at the
Gmﬁﬁig Arfs & Tecﬁnofaﬂy
Center wam'om/ @ Clausen
Company. This is the second
visit Donna has made to

Cﬁm‘on am/ once @m’n, was

crowd of about 60 on how to
éeep a /mﬂ'ﬁw atfitude,
”reﬁ/ﬁnj your sponge” and

very well received.  Donna,

who hales from South Caro-
lina travels fﬁm»yﬁom‘ the

s'f@inj ene;rgize&[ Donna's
prefenfaﬁon was 5o well re-
ceived that an attendee has
hooked her to veturn in the

very near future for a [rivate

counffy and has /rmw’&/ea/

Knaw[%@e and’ impimﬁon fo
such organizations as
SHRM, AARP, MCI,
the both the Departments of

Gonwa K. Fysor

speﬁ@'ry eiy@emem‘.

the Army and Navy, "“When we cannot cﬁanﬂe ofher peo/f/e and cir-
Donna's high energy and cumstances in our lives, we CAN cﬁanje our athi-

ﬁoyiﬁf/e attitude are con-

tagious. S poke o the tude and actions” Donma ‘@.von




Gﬂfeway Humane Resource Association

I Meet  your Roard— President Teri ‘Z7rm:y p@g 4

Do you have Weyﬁom', J'Weyﬁom or an

article jou want pué/iyﬁe/ 7

Email us at

ghra52732@yahoo.com
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GATEWAY,

HUMANRESOURCE

ASSOCIATION—™—

Teri Drury is a émy /m@. Em/?/oyep/ with All-
Star Sfﬂﬁ%’fg for four years as an HR Repre-
sentative. Teri manages to work full ﬁmejw/e
school and Jﬁom‘r schedules for her childven, far-
ticipate in several business organizations and still
finds time to serve as your hoard, pres'i/em‘, Teri,
a mother of three, Alexis, age 13, Garrett, age 6
and L’Oﬂﬂﬂ, age 4 and her hushond Ben ﬁrmy,
veside in Miles, 92, 9¢ is not uncommon to find
Teri on the road to work as mr@ at 4am. She

seems to e an endless source of enerqy and moti-
vation and can be credited with Keeﬁi’ry the staff
at AlStar impi;ﬂe/ @ her fositive attitude,
Thank you Teri for all’ you do!

GATEWAY HUMAN RESOURCE ASSOCIATION

February 20

Lisa Charnitz, President lowa
SHRM

Growing Performance Manage-
ment Tools

March 19

Michael Whitmore, Compliance
Assistance Specialist IOSHA

OSHA Updates and Trends

April 16

Dr. Todd Slattery, ART Chiro-
practic Center

Preventing Injury through
Education

May 21

Bridgeview Mental Health

Stress in the Workplace

2008 MEETING SCHEDULE

June 18
GATEWAY. %k Y //ﬁ
P

- ASSOCIATION g ///

Dan Anderson, Chief Administrative
Law Judge- IWD

Unemployment Laws Update
July- August

Summer Break

September 17
Linda Rubey, MRA

2
e

Energizing Employees
October 15

Y2 day Symposium
November 19

Craig Immerfall — lowa Workforce
Development

Job Descriptions: Why They are
Needed & How to Write Them

December 17

Christmas Luncheon

Meeting schedule is subject to change, please read
your monthy meeting notice to be sure you are
current on the speaker and topic being presented.




