The Board of Directors is happy to announce thée®ay Human Resourcy

Association (GHRA) has a new meeting place. Duatous factors, the
Board of Directors has moved the meeting locatromfGil’s Ballroom to:

Wild Rose Casino—Oakwood Grand Ballroom
777 Wild Rose Drive
Clinton, 1A 52732
This new venue offers unique food choices, a spag¢iget comfortable at-

mosphere and a professional touch. Those of youjerhed us for the SepH

tember 15th meeting, witnessed first hand the ecdgtafeel of this new
venue. We look forward to seeing you all at futomeetings.

Remember to
Renew Mem-
bership

IL Jobs Tax
Credit—Small
Businesses
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By AP—The clock is ticking. There’s only a few wed&# to prepare
for some key provisions of the healthcare reform lall health plans
with new plan years beginning on or af8@ptember 23must begin
complying with several reform changes in a montime. Here’s are
some of the major changes you’ll want to make yore Benefits

) o . ) . department is in compliance with:
By AP—Ilowa employers will  month's prior written notice of his or

be required to provide holiday her intent to take time off for Vet- Employers must extend dependent coverage to al t children
time off for employees who are eran's Day and must also provide th?even married ones) up to age 26

veterans on Veterans Day, No- employer with a federal certificate of

vember 11, if the employee release or discharge from active Lifetime limits on the dollar value of healthcamverage (how much

would normally be required to ~ duty, or similar federal document, 5 individual’s healthcare coverage pays out teecaiaim) is prohib-

work that day, under a new law for purposes of determining the em-jted.

signed by Governor Chet ployee's eligibility for the benefit.

Culver onApril 27, 2010. (lowa H.F. 2197, L. 2010; lowa Health plans can’t deny children coverage becafiagioe-existing

House File 2197 gives employ- Office of the Governor and Lt. Gov- condition. (But your plan can require workers tgnsup their children

ers the discretion of providing ernor, Press Release, April 27, 20109nly during open enroliment to ensure they don'it watil their child

the time off as either paid or is sick to purchase healthcare coverage.)

unpaid. Employees wishing to

take the day off must provide ) One exception: Grandfathered health plans. If ydain has a grand-

the employer with at least one fathered status—a health plan that existed as o€ivi28, 2010 —
you may not have to comply with all changes.
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EVENT UPDATE:

The Clinton Chamber Events Committee met 9/9/2010 to
discuss the Fall Tailgate event on Octol&frém 5:30pm-
8:30pm. GHRA is a sponsor of this event. We have enough
volunteers right now through the Event Committee for
working the event, but my thoughts are to have as many
members as possible at the event to mingle with the guests
and provide PR for our chapter.

EVENT DETAILS:

It will be held Oct. 8th. The cost of the event for GHRA
member is $15 per person (Non-GHRA members pay $20),
which includes the meal provided and drinks. There will be
door prizes, a raffle drawing and games, plus a DJ for enter-
tainment. It is being held at the Clinton airport in a hanger.

It will be a lot of fun!

Remember to RSVP for this fun event to the Clinton Cham-
ber at chamber@clintonia.conBe sure to mention you are
a GHRA member!

ITEMS NEEDED:

Also, the chamber is asking for door prize donations for the
event. Please let me know if any of you would like to donate
a door prize from your employer or yourselves, and I'd be
happy to stop and pick items up from you . Contact me by e-
mail teridrury@trenkampelectric.com

& - $

By Ginger Pingel—Social media isn’t only a greatl tmo
networking and marketing online, companies aregidiese
tools more and more to connect with potential elygds, to
attract new hires, to build brand awareness (asa gom-
pany to work for) and to research prospective egplo
ees. There are a number of social media tools gawse to
enhance your recruitment function — here are a few:

- Professional Networks,

- Social Networks like Facebook,

- MicroBlog platforms like Twitter,

- Blogs,

- Video,

- Podcasts.
Perhaps the main social networks that support itetglare
the professional networks. To use these effegtjwelur com-
pany should have a presence in these forums whie¢ther

through a company presence or through staff psoffkeofes-
sional sites to consider are

LinkedIn

- Plaxo

- Xing

- Viadeo

- Biznik
The biggest challenge for using these recruitmeptibns is
management support. So, when pitching your 21gticgn
recruitment ideas remember to make a “business.citare
are just a few companies learning to leveragettiuk Best
Buy, the CIA, Google, Yellow Book, McDonalds and HP
Don't be left behind. Meet your employee’s whereytlare.
For more information visit these resources
www.HumanCapitolinstitute.com , Electronic RecmgtiEx-
change (www.ERE.net), and RecruitingBlogs.com
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Wondering if the time is
right to add the next posi-
tion to grow your small
business?

Act now and earn a tax credit.

Shall businesses are the foundation of a great economyy.
To help spur on your success, the State of lllinois is offgr-
ing tax credits when you create a new, full-time position A ! !

After hiring the employee, your business can apply onlire . #S %&"
to receive a $2500 tax credit against withholding taxes ) '
which will be awarded after July 1,2 011. The credits are %& &
available on a first come, first-served, basis.

T o apply, simply go online tipbstax- 0 H++*>*.* ()
credit.illinois.gov. You'll need to pro- *)+** *k
vide basic information including your
FEIN. In a year, eligible companies will
receive a tax credit certificate

Call (800) 252-2923

“Ultimately a contribution to the SHRM Foundation is an
investment in our continued growth as leaders and guardi-
ans of the HR profession.”

Nereida (Neddy) Perez

| Vice President, Inclusion
% &) and Diversity




